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Purpose of Assessment: 
To assess whether Greek Life is fulfilling its mission to provide the fraternities and sororities with educational 
programs and services that create, promote, and foster leadership in a learning community the following student 
learning outcomes were measured during May 2009. 
 
Targeted Learning Outcome: 
Greek students who attend the Spring 2009 Greek Quarterly will be able to articulate why leadership is 
important and name one strategy they have developed/used to become a leader. 
 
Assessment Method: 
The Greek Quarterly administered anonymous evaluations consisting of three short open-ended questions 
related to leadership and strategies.  All students who attended the Spring Quarterly were given an evaluation 
on their chair and asked to return it at the end of the event.  The evaluation questions asked students to indicate 
their Greek Organization, why it is important to be a leader, and to name one strategy they use to develop their 
leadership.  Students were given Greek Week participation points as a reward in return for their evaluations at 
the end of the event. 
 
Results: 
Data were collected for 802 students who attended the Spring Quarterly.  When asked about the importance of 
leadership, the most commonly reported answers were: 

1. To make Change 
2. Make a difference 
3. Bring unity 
4. Be motivated 
5. To learn 
6. To be a role model 
7. Have direction 
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22% of the Cal Poly Pomona Greek population feels it is important to be a leader to make change, 18% feels it 
is important to be a leader to bring unity, and 17% feels it is important to be a leader to make a difference. 
 
When asked about the strategies they have use to develop their own leadership there were four main 
responses: 

1. To get involved 
2. Learn presentation skills 
3. Networking 
4. To have an open mind 

 

 
Almost half (39%) of the students who participated stated that they used getting involved as a strategy to 
develop their leadership. 
 
Conclusion: 
Many college students join Greek Life to enhance their leadership skills and to educate themselves on how to 
help foster their skills. Leadership development is vital because organizations take on the personality of their 
leaders. Leadership training and development can maximize productivity, shape a positive culture and promote 
harmony. To achieve this, key people must lead individuals and teams using an appropriate leadership style.  
This outcome assessment indicates there are commonly shared importance to being a leader.  This research 
also indicates that most students get involved to develop their leadership skills.  Greek Life serves as a vital role 
to help offer educational programming and workshops to help students learn leadership skills and hold 
leadership positions.  Greek Life is known around the country for having the future leaders within their 
community. Other research from the 2008-2009 academic year stated that on campus 31% of the ASI student 
government leaders are Greek, 47% of the orientation leaders are Greek, and of the 89% of the Greek students 
are involved in another organization/club on campus and 90% of them hold a leadership position.   
 
Implications for Practice: 
Moving into the 2009-2010 academic year, Greek Life would like to reassess the community to see how the 
same answers might differ from Greek students who currently hold a leadership position and those who do not.    
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